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On the occasion of Saudi National Day, The Arab 
ian Sun will take a brief hiatus on Sept. 24. The 
next issue will be distributed on Oct. 1. 


Opportunity Foretold, 

Achieved 

When it comes to opportunities and ambitions for Saudi female 
graduates to contribute to the national economy, they are plentiful 
and growing ...A pioneering initiative between Saudi Aramco, General 
Electric and Tata Consultancy Services is a step further in realizing 
the Kingdom's strategy of diversifying the economy and creating job 
opportunities for Saudi female graduates. 

See story on page 3 


■ From left, John G. Rice, FIE Tawfiq F. Al-Rabiah, Khalid A. Al-Falih, HRH 
Prince Saud Bin Khalid Al-Faisal and Natarajan Chandrasekaran inaugu¬ 
rate the 3,200 square meter center which will offer Saudi Aramco and 
GE services in finance and accounting, supply chain management and 
human resources. By outsourcing such services, benefiting companies 
are able to focus on their core activities while helping to create quality 
and sustainable employment opportunities. 
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Orem? 



Saudi Aramco re-emphasized 
the belief in sustained 
growth of China and the 

strength of its refining, chemical 
lubes and retail sectors. Saudi 
Aramco is keen to be China's 
long-term energy supplier and 
economic partner for the long¬ 
term. 


The importance of capacity 
building throughout the 
value chain was stressed, not 

only for China, but also around 
the globe. There is a continued 
need for collaboration and a 
more expansive energy mix 
spurred on by cutting-edge 
technologies. 


Despite the shale gas 
revolution, the Middle 
East is the largest source 
of conventional oil, and 

whatever the geopolitics of 
the day are, it will continue 
to be. 


A commitment to growth. 


TIANJIN, China — Khalid A. Al- 
Falih, president and CEO, expressed 
confidence in the sustained growth of 
China and reiterated Saudi Aramco's 
role as a key reliable supplier of energy 
and an economic partner in the long¬ 
term while speaking during a three-day 
visit to Tianjin, the venue of the eighth 
annual meeting of the World Economic 
Forum (WEF). 

This three-day forum, more com¬ 
monly known as the "Annual Meeting 
of the New Champions 2014," opened 


on Sept. 9. 

Al-Falih led a Saudi Aramco team to 
meet with key international and Chi¬ 
nese officials and stakeholders and par¬ 
ticipated in several events, including a 
60-minute panel session titled "Strate¬ 
gic Shifts in Energy." 

During the panel, Al-Falih spoke 
about the importance of capacity build¬ 
ing throughout the value chain not only 
in China, but around the globe. He em¬ 
phasized the continued need for col¬ 
laboration and a much more expansive 


partnership 

energy mix that includes carbon fuels 
and alternative energy, such as solar, 
spurred on by cutting-edge technolo¬ 
gies. 

"The idea of fossil fuels decreas¬ 
ing to 50 percent of (the energy mix) is 
provocative," Al-Falih said, but added 
that it will take a significant commit¬ 
ment by the industry, governments and 
other key leaders. 


Story continued on page 5 



■ Khalid Al-Falih sought Chinese Premier Li's 
views on the challenge of balancing economic 
growth with environmental protection during a 
high-level meeting of business leaders at the 
Annual Meeting of the New Champions 2014. 


Saudi Aramco by the Numbers 



is the amount in Saudi Riyals that was recently donat¬ 
ed by employees for the first School Tablet Campaign 
for needy Saudi students. The company will match this 
amount. Thank you! 


Save Energ 



Set your printer to 
double-sided 
printing as default. 




Johns Hopkins Aramco 
Healthcare offers 
up good advice for 
those planning on 
participating in Hajj. 

See page 7 
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RT Refinery 

successfully 

renews 

quality 

management 

certification 


ABDULAZIZ M. BIN-ASKAR 

RAS TANURA — Quality isn't achieved by accident; it's the result of high expec¬ 
tations, earnest efforts, clear direction and skillful execution, as well as wise deci¬ 
sion making regarding risks and rewards. Therefore, improving workforce quality 
— through expanded opportunities and properly appropriating individuals' skills and 
competencies — has become essential to drive an organization toward excellence. 

On Aug. 18, the Ras Tanura Refinery (RTR) Inspection Unit successfully renewed 
its quality management international certification of (ISO-9001: 2008) to be valid 
until November 2017. Companywide, RT Refinery is the first among the existing op¬ 
erations facilities in Saudi Aramco to obtain this internationally recognized certifica¬ 
tion and maintain it for six consecutive years — from November 2011 to November 
2017. 

Moreover, this international certificate was awarded after an in-depth audit was 
conducted by an authorized third-party company on RTR inspection documents con¬ 
trol, history records, and training and inspection programs execution. This achieve¬ 
ment reflects RTR Inspection Unit's determination to continue providing proactive 
best-in-class Inspection and Testing Services to the RT Refinery. It also demonstrates 
the unit's personnel competency and program robustness, which will maintain the 
refinery's safety, integrity and availability. 



Your Voice 


The stage is set 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


"How does art happen?" I 
wondered as I left through the 
gate of the Saudi Arabian Society 
for Culture and Arts (SASCA) Fri¬ 
day night. Sept. 5. 

I was attending the gradua¬ 
tion ceremony for the advanced 
workshop of the King Abdulaziz 
Center's iThra Performing Arts 
Program. The ceremony's five ex¬ 
traordinary art shows featured all 
of the 50 trainees from the work¬ 
shop, which was conducted in 
collaboration with the British Na¬ 
tional Youth Theater (NYT). 

These shows amazed the au¬ 
dience on so many levels. They 
amazed them by the choice of 
venues as they were held all over 
the premises of SASCA — on the 
stage, the rooftop, the corridors, 
and the big and small halls. They 
amazed them by the script that 
eloquently and elegantly used the 
classical language, reaching out to 
the audience. Remarkable as well 
was the performers' amazing abil¬ 
ity to coordinate their moves and 
use audio effects in a highly pro¬ 
fessional and praiseworthy display. 

This came from a group of 
trainees who had just graduated 
from a training course. It seems 
these creative skills were dormant 
and waiting for the right moment 
to shine. The stage was set. 

Oscar Wilde once said: "I re- 



Abdulatif Almubarak 

Dhahran 

Abdulatif.almubarak 
@aramco.com 

gard the theater as the greatest of 
all art forms, the most immediate 
way in which a human being can 
share with another the sense of 
what it is to be a human being." 

What is quite noticeable is 
that the artistic theater in the Gulf 
area in general has undeniably re¬ 
gressed. The stage that was left 
vacant by the pioneers quickly 
filled up with endless commercial 
shows that are a travesty of theat¬ 
rical plays. It does not matter why 
or how or when this happened. 

It is wrong to consider theater 
an excess luxury. What really mat¬ 
ters to us is to realize how impor¬ 
tant the theater is if we want to 
have a cultural presence in this big 
world. 

What happened at the SAS- 



Trainees 
in the 
British 
National 
Youth 
Theater 
advanced 
work¬ 
shop 
show 
some of 
the skills 
they 
learned 
during 
the ses¬ 
sion at a 
special 
perfor¬ 
mance 
on Sept. 
5. (Photo 
by Reem 
Albaat) 


CA on that Friday evening was 
art; we felt it and that is why it is 
hard to explain. A group of Sau¬ 
di youth has been able, through 
training, to produce an impres¬ 
sive work. They came up with the 
idea, wrote the script, directed the 
scenes, performed the work, and 
above ail, spoke in eloquent clas¬ 


sical Arabic that is accessible to 
all. Maybe we cannot answer 
the philosophical question of 
how art happens, but we can 
rephrase it to: who makes art? 
The answer to this is quite 
simple: these youth. They can 
definitely make art. That is all 
there is to it. 


JHAH offers up Ebola precautions for Hajj season, travelers 


What is Ebola? 

Ebola is the cause of a viral hemorrhag¬ 
ic fever disease. Symptoms include: fever, 
headache, joint and muscle aches, weak¬ 
ness, diarrhea, vomiting, stomach pain, 
lack of appetite, and abnormal bleeding. 
Symptoms may appear anywhere from 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, August 15, 2014 - $101.16 
Friday, August 22, 2014 - $99.22 
Friday, August 29, 2014 - $99.79 
Friday, September 5, 2014 — $99.05 
Friday, August 12,2014 - $96.32 


two to 21 days after exposure to Ebola, 
though 8-10 days is most common. 

The current Ebola outbreak, which 
started in May this year, is centered on 
three countries in West Africa: Liberia, 
Guinea, Sierra Leone, although there have 
also been cases reported in Nigeria. Ac¬ 
cording to the World Health Organization 
(WHO), as of Aug. 4, the cumulative num¬ 
ber of cases attributed to Ebola in the four 
West African countries stands at 1,711, in¬ 
cluding 932 deaths. 

Dr. Jaffar Al-Tawfiq from Johns Hop¬ 
kins Aramco Healthcare commented on 
the Ebola situation: "Ebola is not a new 
virus. The current outbreak in West Africa 
is larger than any previous outbreak. It is 


highly advisable to avoid travel to affected 
areas and countries. Remember that hand 
hygiene and avoiding contact with blood, 
body fluids and contaminated needles 
are of outmost importance to prevent the 
transmission of the disease, in addition to 
avoiding contact with animals in the affect¬ 
ed countries." 

Travel restrictions 
The Ministry of Health, Saudi Arabia, 
advises citizens and residents of Saudi Ara¬ 
bia to avoid all travel to Liberia, Sierra Le¬ 
one and Guinea until further notice. This 
is because of the active outbreak of Eb¬ 
ola virus in those countries. The Ministry 
continues to monitor the situation in the 
affected areas of these countries in cooper¬ 


ation with the World Health Organization 
(WHO). This travel advisory will be updat¬ 
ed if conditions change on the ground in 
West Africa. 

Ebola precautions during Hajj 

To prevent Ebola infection, you should 
follow the tips for prevention of commu¬ 
nicable health hazards mentioned earlier 
especially precautions to prevent blood- 
borne infections. In addition, Saudi Ara¬ 
bia announced in April, 2014 that they 
will not be issuing Hajj visas for people 
travelling from Sierra Leone, Liberia, and 
Guinea because of the Ebola outbreak in 
those areas. 

For more on health safety during the 
Hajj season, see page 7. 
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■ Speaking at the business process services center inauguration are, from left, HRH Prince Saud Bin Khalid Al-Faisal, HE Tawfig Fawzan Al- 
Rabiah, John G. Rice and Natarajan Chandrasekaran. 


Opportunity foretold, achieved 

Saudi Aramco, GE and TCS inaugurate Saudi Arabia's first female business process services center 


JAMSHEED DIN 

RIYADH — When it comes to opportu¬ 
nities and ambitions for Saudi female gradu¬ 
ates to contribute to the national economy, 
they are plentiful and growing as the mo¬ 
mentum for change grows, said president 
and CEO Khalid A. Al-Falih during the in¬ 
auguration of the Kingdom's first all-female 
business process services center in Riyadh 
on Sept. 14. 

Indeed, the center is a pioneering initia¬ 
tive between Saudi Aramco, General Electric 
(GE) and Tata Consultancy Services (TCS), 
which will create nearly 3,000 jobs for Saudi 
women within the next three years. 

Mostly staffed by Saudi women, the cen¬ 
ter will have Saudi Aramco and GE as its key 
clients. TCS, a world leader in business pro¬ 
cess services, will operate the center. 

More than 100 dignitaries from the 
Saudi Arabian government and business ex¬ 
ecutives attended the opening ceremony, 
including HRH Prince Saud Bin Khalid Al- 
Faisal, deputy governor for Investment Af¬ 
fairs, Saudi Arabian General Investment 
Authority (SAGIA); as well as HE Dr. Tawfiq 
Fawzan Al-Rabiah, Minister of Commerce 
and Industry. 

The center is a further step in realizing 
the Kingdom's strategy of diversifying the 
economy and creating job opportunities for 
Saudi female graduates. 

"It represents a product shift, not only in 
the Kingdom alone, but in the region," said 
Prince Saud. "It bridges a gap in the busi¬ 
ness services market — this type of strategic 
investment has the full support of the King¬ 
dom ... and brings together the aspirations 
of companies and the national economy." 

During his speech, Al-Falih pointed out 
that two demographic factors were af¬ 
fecting the Kingdom's future: a prevailing 
young population and a highly qualified fe¬ 
male component that can be utilized to sup¬ 
port the business sector. 

With a young population of males and 
females under the age of 25, and where 
female employment does not exceed 15 
percent of the workforce, it is critical that 
appropriate employment opportunities are 
created. This requires the Kingdom's busi¬ 
ness community to take the initiative to en¬ 
able programs and projects that bring the 
vast talent into the workforce. 

Al-Falih said that he believed there were 
three imperatives that must be met in order 
to achieve economic and social balance dur¬ 
ing the current phase of the Kingdom's de¬ 
velopment. 

The first is the provision of a sufficient 
number of sustainable jobs that are not di¬ 
rectly dependent on natural resources. 

The second is acquiring the skills needed 
in the labor market. 

The third imperative is the implementa¬ 
tion of a new methodology that is appro¬ 
priate for Saudi women and helps them 
participate effectively in the labor market. 

Statistics from the Ministry of Education 
show that more than half of the Kingdom's 
women hold university degrees — with 
women representing 57 percent of univer¬ 
sity degree holders in the Kingdom and 60 
percent of postgraduate degree holders. 

However, the workforce currently 
doesn't reap the benefits from this exper¬ 


tise. In comparison, the CEO showcased 
how Saudi Aramco has built the capabilities 
of its female employees and increased their 
participation in the company's core busi¬ 
ness, including petroleum engineering and 
Earth sciences. 

"We concentrated on building a culture 
that supports distinguished performance 
in a professional, safe and healthy environ¬ 
ment that has the (required) controls, main¬ 
tains our national values, takes our society's 
culture into consideration and preserves the 
rights of women," Al-Falih said. 

Al-Rabiah echoed the thoughts in plac¬ 
ing emphasis on diversifying the economy 
and creating employment opportunities for 
the younger generation of Saudis. He also 
thanked Saudi Aramco for its proactive role 
and for the "diversity of its work and care 
for serving the country." He added, "This is 
a great start and will support not just large 
companies, but also small and medium en¬ 
terprises." Al-Rabiah said it was important 
to have other business service centers in 
various parts of the Kingdom to help job 
creation. 

The center already has 266 full-time fe¬ 
male employees providing business support 
to customers in 39 countries throughout the 
Middle East, Africa and Europe. 

The 3,200 square meter center will of¬ 
fer Saudi Aramco and GE services in finance 
and accounting, supply chain management 
and human resources. By outsourcing such 
services, companies are able to focus on 
their core activities while helping to create 
quality and sustainable employment oppor¬ 
tunities. 

In keeping with the main driver behind 
the center, 70 percent of employees are re¬ 
cent graduates from King Saud University, 
Princess Noura University, Imam University 
and others. 

Al-Falih told attendees that although the 
labor force had seen an increase in the par¬ 
ticipation of women, the increase was still 
not up to expectations. 

"This is why it has become necessary to 
create room for women beyond the tradi¬ 
tional sectors (they used to work in), such 
as education and health, on to other sectors 


Photo: Yara Ziyad/MPD 

■ HE Tawfiq Fawzan Al-Rabiah, Khalid A. Al-Falih, Natarajan Chandrasekaran and John G. Rice join other officials, including Huda M. Al-Ghoson, 
and other stakeholders to inaugurate the new female business process services center in Riyadh on Sunday, Sept. 14. 



such as office services, technology sectors 
and entrepreneurship," he said. 

Also present at the event were Natara¬ 
jan Chandrasekaran, CEO and managing 
director of TCS, and John G. Rice, vice chair¬ 
man and president and CEO of the Global 
Growth Organization at GE. 

Chandrasekaran praised Saudi Aramco's 
vision and commitment in bringing the cen¬ 
ter to fruition. "I would like to thank Saudi 
Aramco and GE for partnering with us and 
giving us and the Kingdom the direction so 
that this could become a reality," he said. 

Rice said that the center was built with 
a very clear understanding and a priority 
being placed on creating opportunities for 
women. He said the current crop of new 
employees were "everything we would 
hope for." 

Motassim Ma'ashouq, vice president of 
New Business Development at Saudi Aram¬ 
co, said the center is a significant achieve¬ 
ment for all involved. "It required dedication 
and hard work from all stakeholders and 
now we are reaping the rewards with the 
birth of a new business sector in the King- 


Photo: Hatim B. Oweida/MPD 
dom. We hope that this is just the begin¬ 
ning and that this new center will serve as 
a model and inspiration for other such en¬ 
deavors," he said. 

Al-Falih reminded listeners that the true 
challenge still lay ahead in making the cen¬ 
ter successful, particularly in its first five 
years, allowing it to serve as a model for the 
service industry. 

Traditionally, business support servic¬ 
es such as those offered by the new cen¬ 
ter have been outsourced to companies 
abroad. With the current economic develop¬ 
ment taking place in the Kingdom, Al-Falih 
said, the time was right for change. 

"It is now time to provide such services 
locally, to return such jobs back to the King¬ 
dom," he said. "Once provided with suffi¬ 
cient support from society and the business 
sector and proven successful, such innova¬ 
tive and leading models will contribute to 
the activation of national capacities and the 
creation of tens of thousands of employ¬ 
ment opportunities over the next few years, 
thereby contributing to the prosperity of our 
dear country." 


"We concentrated 
on building a cul¬ 
ture that supports 
distinguished 
performance 
in a professional, 
safe and healthy 
environment that 
has the (required) 
controls, main¬ 
tains our national 
values, takes our 
society's culture 
into consideration 
and preserves the 
rights of women ." 
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■ Displays such as the photo area featuring the SAPDA background (left) and booths featuring materials by SAEA, SAPDA, the HR Department 
and Educational Partnership Program and SPE proved to be popular with those attending the event. 


SAPDA Alumni session focuses on work-life balance 



■ Samir A. Al Tubayyeb, right, fields a guestion during a panel session on how to use after¬ 
work hours effectively as fellow panelist, Abdulaziz Al-Turki, and moderator Husam H. 
Al-Hasan listen in. 


SCOTT BALDAUF 

DHAHRAN — More than 100 alumni 
from the Saudi Aramco Professional De¬ 
velopment Academy (SAPDA) met recently 
at North Park Auditorium to discuss new 
ideas of how to use their after-work hours 
productively, whether through physical ac¬ 
tivity, continuing education or volunteering 
in the communities in which they live. 

Organized by the SAPDA Alumni Asso¬ 
ciation, the event was an opportunity for 
the graduates of 20 separate SAPDA co¬ 
horts to engage and network, to hear mo¬ 
tivational experiences from leaders from 
Saudi Aramco and other major companies, 
and to learn about the many opportunities 
for personal development offered at Saudi 
Aramco and in surrounding communities. 

SAPDA is a companywide, six-week-long 
professional on-boarding program offered 
to recent graduate employees within their 
first year at Saudi Aramco. Participants fol¬ 
low a finely crafted program that provides 
fundamental tools of writing, presentation 
and public speaking that help them to ef¬ 
fectively engage in the corporate environ¬ 
ment. Since 2010, SAPDA has graduated 20 
batches, with graduates coming from all dif¬ 
ferent business lines and specialties. 

Samir A. Al Tubayyeb, vice president 
of Engineering Services and the keynote 
speaker at the event, urged young employ¬ 
ees in the audience to manage their time 
wisely, both at the workplace and at home, 
and to find their own sense of work-life 
balance that will bring them satisfying and 
productive careers. 

"We in management will give you chal¬ 
lenging assignments, and the authority to 
achieve those assignments," Al Tubayyeb 
said. "But you need to ask yourself about 
the level of engagement you want to have 
in the company. A higher level of engage¬ 
ment often means higher impact for the 
company." 

A high level of engagement can be 
good for one's career, Al Tubayyeb added, 
but it should not come at the expense of 
one's health and one's family relations. 

"We want you to be healthy, balanced 
employees," Al Tubayyeb said. "Think of 


it as trying to juggle four balls at the same 
time. One ball is your work, your career 
and your relationship with your boss. An¬ 
other ball is yourself, your health and your 
development. A third ball is your family, 
and a fourth ball is your community." 

Each of those balls is a priority in life, 
and they are all important. And each em¬ 
ployee must make his or her own decision 
on how important each priority is." 

Abdulaziz Al-Turki, chairman of Rawabi 
Holding Group, told SAPDA alumni how he 
finds happiness through his own involvement 
in community work, such as local agencies 
that help cancer patients and promote or¬ 
gan donation. "Pick a cause that is close to 
your heart," he advised the SAPDA alumni. 
"When people come together for a social 
cause, they are building bonds that will last." 

Following the keynote and guest 
speeches, Al Tubayyeb and Al-Turki en¬ 
gaged SAPDA alumni in a panel discussion, 
taking a number of challenging questions 
from the audience with personal perspec¬ 
tives about how to use after-work hours 
effectively. The SAPDA Alumni Association 
then premiered a video about the associa¬ 
tion, featuring a range of SAPDA alumni 
speaking about the association's effect on 
their career paths. 



■ Kholood Tabash, who won the event's 
motivational speech contest, noted that 
being a part of SAPDA has increased 
access with a wide group of people with 
various skills and backgrounds. 

The last formal event of the day was a 
motivational speech contest involving three 
SAPDA alumni: Saif Al-Noaimi, Kholood Ta¬ 
bash and Tayseer Mattar. Audience mem¬ 
bers then cast votes to select their favorite. 
Tabash, a computer operations specialist at 
the EXPEC Computer Center, came away 
as a strong winner. 

Alumni members were then invited to 
visit an exhibition hall with booths from the 
Saudi Aramco Employees Association, SAP¬ 
DA, the Human Resources Department, the 
Educational Partnership Program and the 
Society for Petroleum Engineers, among 


others. 

Abdulrahman Safar manned a booth of¬ 
fering a range of suggestions for commu¬ 
nity engagement and volunteering within 
the Kingdom. The idea behind the booths 
was to display a number of hand-picked 
subjects that are of particular interest to 
SAPDA alumni in a personalized manner 
to maximize the benefit to each individual. 
The exhibit was managed by a number of 
SAPDA alumni volunteers. 

"What SAPDA gives these employees 
are presentation skills, program manage¬ 
ment skills and writing skills," said Doug 
Swiatkowski, a management and profes¬ 
sional trainer for the SAPDA program. "But 
when they graduate from SAPDA, they 
have a community of 1,500 SAPDA alumni 
they can turn to for support and advice. 
Over the long-term, we'll be creating a 
community sense that will make Saudi Ar¬ 
amco a better place to work and a more 
cohesive community in which to work." 

Husam H. Al-Hasan, president of the SAP¬ 
DA Alumni Association, said that the theme 
for this meeting — "After 4, There's More" 
— was suggested by association members 
themselves. This shows the drive of the 
younger generation of employees to not only 
advance their careers but also to develop 
themselves better to sen/e their families, their 
communities, and the Kingdom. 

"SAPDA alumni are the future of this 
company, and we really need to pay atten¬ 
tion to each other, because we will be the 
ones holding key positions in the future," 
Al-Hasan said. "The SAPDA Alumni Asso¬ 
ciation gives us an opportunity to expand 
our network and to realize the potential 
of a remarkable group of people who are 
going through similar challenges and who 
have different talents to offer." 

For Tabash, the speech contest winner, 
the benefits of the SAPDA Alumni Associa¬ 
tion are found in networking with people. 

"When you start at SAPDA, you go in 
with no experience, and you come out with 
access to this huge gathering of people," 
Tabash said. "By working with people from 
different backgrounds and with different 
skills, you become more open-minded." 


Office Services Department emphasizes Knowledge Transfer 



■ Hany K. Abu Khadra encour¬ 
ages the young talents, men¬ 
tors and supervisors to work 
together to meet their targets 
and achieve common goals. 


HAMAD AL-MASAAD 

DHAHRAN — The Office Ser¬ 
vices Department (OSD) recently 
conducted a Knowledge Transfer 
Forum at the Technical Exchange 
Center with Community Services 
executive director Hany K. Abu 
Khadra in attendance, as well as 
OSD management and key per¬ 
sonnel. 

About 100 employees attend¬ 
ed the forum, with 60 of them be¬ 
ing young talents. 

The theme, "OSD Knowledge 
Day: We care, we share, we ac¬ 
complish ..." was designed to 
emphasize the importance of 
knowledge sharing between 
young talents and subject matter 


experts (SMEs). 

OSD manager Ahmed Al Zahid 
opened the forum by encourag¬ 
ing the audience to participate in 
the knowledge-sharing process 
through the two-way open com¬ 
munication between employees 
and management. 

A brief of OSD's 2013 accom¬ 
plishments was shared with partici¬ 
pants, along with major challenges 
for 2014. Hashim S. Al-Saeedi, a 
Knowledge Transfer consultant in 
the Professional Knowledge Trans¬ 
fer Unit, presented on "Knowledge 
Transfer in the Eyes of Y's." 

This was followed by a presen¬ 
tation by Daniel Cook, a perfor¬ 
mance improvement consultant 


with Community Services, on 
"Developing a Culture of Knowl¬ 
edge." 

Toward the end of the event, 
SMEs were introduced to the 
young attendees through a book¬ 
let that was distributed during the 
event. Finally, the event was closed 
by the recognition of 33 employ¬ 
ees, including contractors, for 
completing more than eight 
e-Learning courses related to their 
roles during the previous year. 

Abu Khadra concluded the 
event by encouraging all young 
talents, mentors and supervisors 
to work hand in hand to meet tar¬ 
gets and learn more from success¬ 
ful experts. 



■ Ahmed Al Zahid opens the 
forum by encouraging the 
audience to take part in the 
knowledge-sharing process 
through open communication. 
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A commitment to growth/ partnership in China 


Story continued from page 7 




■ Khalid A. Al-Falih joins Fu Chengyu and employees of the Sinopec Group during a visit with 
Tianjin, China. 


"The energy consumption by the mid¬ 
dle of the century will be twice as much as 
it is now," he said. "Our concern is about 
policymakers not realizing the amount of 
investment that will be required to achieve 
the declining percentage of fossil fuel in a 
world that is going to require a lot more 
energy." 

Al-Falih was joined in the session by 
Simon Henry, Royal Dutch Shell CFO; Bo- 
qiang Lin, director of China Center for 
Energy Economics Research (CCEER) in 
Xiamen University; and Gao Jifan, chair¬ 
man and CEO of Trina Solar and president, 
China Photovoltaic Industry Association 
(CPI A). 

Al-Falih spoke on a number of topics, 
including the potential of unconventionals 
in Saudi Arabia and the importance of new 
technologies and their role in the industry. 

The CEO noted that development in 
areas such as tight gas is key to the King¬ 
dom's efforts of 
relying less on 
valuable liquid fu¬ 
els for electricity 
and more on un¬ 
conventionals. 

Al-Falih also 
asserted that de¬ 
spite the shale 
gas revolution, 
the Middle East 
— which ac¬ 
counts for half 
of the world's oil 
reserves — will 
remain the larg¬ 
est source of con¬ 
ventional oil. He 
added that it has 
always played a 
central role what¬ 
ever the geopoli¬ 
tics of the day 
and will continue to do so. 

"The supply side is not the issue, as 
there are enough reserves for generations 


to come," said Al-Falih. Neither is demand 
a problem, he said, noting that the next 

two decades will 
see a significant 
increase in de¬ 
mand. The chal¬ 
lenge, Al-Falih 
said, is ever-rising 
production costs. 

"Healthy 
prices need to 
be in place to 
support bringing 
that capacity to 
the market," Al- 
Falih said. 

The CEO also 
commented on 
the potential 
of solar energy, 
noting that solar 
energy remains 
part of the com¬ 
pany's broad en¬ 
ergy strategy. 
Also as part of Al-Falih's participation, 
the CEO attended a meeting between 
business leaders and Chinese Premier Li 


Keqiang. During the high-level meeting, 
Al-Falih sought Premier Li's views about 
China's policies including the challenge of 
balancing economic growth with environ¬ 
mental protection. The Premier reiterated 
China's plans and goals, adding that Chi¬ 
na's government is committed to address¬ 
ing such important issues. 

During the forum, Al-Falih also par¬ 
ticipated in the Global Leaders Business 
Dialogue. The CEO was joined by other 
business leaders as they took part in a 
moderated discussion looking at how com¬ 
panies can apply information about diver¬ 
sity and inclusivity as drivers for creativity 
and innovation. 

Established by the World Economic Fo¬ 
rum (WEF) in 2007 as the foremost global 
gathering on science, technology and in¬ 
novation, the Annual Meeting of the New 
Champions (The Summer Davos) con¬ 
venes the next generation of fast-growing 
enterprises shaping the future of business 
and society together with leaders from 
major multinationals, as well as govern¬ 
ment, media, academia and civil society. 

It includes global growth companies, so¬ 
cial entrepreneurs, technology pioneers, 


"The supply side is not 
the issue ... neither is 
demand. The next two 
decades will see a signifi¬ 
cant increase in demand. 
... The challenge is ever- 
rising production costs. 
Healthy prices need to be 
in place to support bring¬ 
ing that capacity to the 
market." 

— Khalid A. Al-Falih 


the Sinopec chairman during the recent visit to 


■ Chinese Premier Li Keqiang fields ques¬ 
tions during a meeting with high-level 
business leaders from around the 
world. 

young global leaders, global shapers and 
young scientists. 

Under the theme of "Creating Val¬ 
ue through Innovation," this year's New 
Champions Meeting attracted more than 
1,900 participants from 90 countries, fo¬ 
cusing on how innovation can generate 
more and better value for all — "for the 
people we serve, the organizations we lead 
and the societies to which we belong." 


CEO meets with partners, Saudi Aramco students in Tianjin 


TIANJIN, China —An im¬ 
portant part of the CEO's three- 
day visit to Tianjin during the 
World Economic Forum was 
meeting with key partners and 
stakeholders in China, includ¬ 
ing Sinopec, and Saudi Aramco- 
sponsored students studying in 
Tianjin University. 

Al-Falih also met with Chi¬ 
nese business partners to ex¬ 
plore ways to further develop 
and expand partnerships, includ¬ 
ing a meeting with Fu Chengyu, 
chairman of Sinopec Group. 

Both Fu and Al-Falih ex¬ 
pressed satisfaction toward the 
existing strategic cooperation 
between the two companies and 
reassured their commitment to 
enhance both companies' stra¬ 
tegic alliance and explore further 
opportunities for cooperation. 

Later in an interview with 
China's state broadcaster CCTV, 
Al-Falih elaborated that China is 
one of the most important mar¬ 


kets for Saudi Aramco. He add¬ 
ed that despite slower growth 
recently, China still accounted 
for about a full one-third of the 
growth in world oil demand in 
2013. 

"The large Chinese popu¬ 
lation and its vast potential to 
raise living standards are sound 
fundamentals underpinning 
long-term growth," said Al-Fa- 
lih. "You can judge the impor¬ 
tance of China to us from the 
fact that we envision supplying 
up to a quarter of our oil exports 
to China." Despite the transi¬ 
tory economic aberrations, Chi¬ 
na will remain a large oil market 
with fairly healthy growth, and 
Saudi Aramco is looking forward 
to building broader and long¬ 
term strategic alliances with 
Chinese partners, Al-Falih told 
CCTV. 

Before concluding his Tian¬ 
jin visit, Al-Falih hosted 11 com¬ 
pany-sponsored students for 



Khalid A. Al- 
Falih hosted 
a breakfast 
and an open 
discussion 
with several 
students cur¬ 
rently attend¬ 
ing university 
in China during 
his recent visit 
to Tianjin. 


breakfast. During the breakfast, 
Al-Falih stressed the importance 
of Asia and shared with the stu¬ 
dents the need for alignment 
between the company's overall 
strategy and the CDPNEs' study 
programs. The 11 students, who 


are now learning Chinese at 
Tianjin University, will continue 
their engineering degrees in vari¬ 
ous majors. 

In response to Al-Falih's ques¬ 
tion about what makes him 
proud of Saudi Aramco, Abdul¬ 


lah Al-Ameer, a computer en¬ 
gineering student, said: "I feel 
very proud of Saudi Aramco, as 
it's creating opportunities and 
making positive contribution not 
only in Saudi Arabia but also to 
communities around the world." 
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■ Participating 
contractors 
and organiz¬ 
ers of the 
Hawiyah 
NGL Plant 
Department 
safety forum 
pose with 
members of 
management 
at the recent 
event. 



Hawiyah NGL Plant session emphasizes contractor safety 


HAWIYAH NGL PLANT — 

As part of the continued efforts 
by Saudi Aramco to emphasize 
the importance of safety culture 
among contractors, the Hawiyah 
NGL Plant Department recently 
conducted its annual Contrac¬ 
tors Safety Forum. Hawiyah NGL 
Plant contractors participated in 
the session. 

In his opening remarks, de¬ 
partment manager Abdulatif 
Al-Shami emphasized the key 
objective of ensuring that all 
company contractors abide by 
safety regulations and standards 
to maintain a safe workplace. 

That was followed by a safety 


moment about the importance 
of obeying Saudi Aramco safety 
rules and obligations on the job 
site. 

Viren Shah from Binzagr Fac¬ 
tory for the Insulation Materials 
Company shared a presentation 
about various ways of identifying 
and recognizing hazards at the 
job site and the importance of 
conducting joint site inspections 
before starting work. 

Nadir Dahwa from the Loss 
Prevention Department in 'Ud- 
hailiyah spoke about the "Proper 
Use of Personal Protective Equip¬ 
ment (PPE)," and an open discus¬ 
sion followed this presentation. 


Shahid Tufail, a representa¬ 
tive in Hawiyah from Evergreen 
Company, shared a presentation 
titled "Sun Strokes and Dryness" 
that highlighted the hazard iden¬ 
tification plan, as well as the 
importance of having safety of¬ 
ficers, medical requirements and 
wearing the required PPE. 

Hrudananda Mohanta from 
Abdulrahman Al-Otaishan Group 
shared a presentation about 
"Near Miss Reporting." Mohanta 
encouraged other contractors to 
report such near misses, unsafe 
conditions, safety suggestions 
and injuries that require first aid. 

That was followed by a pre¬ 


sentation by Osamah Al-Saleem 
from the Operation and Com¬ 
pliance Group in the Hawiyah 
NGL Department that addressed 
"Contractors' Safety Respon¬ 
sibilities" to promote safety 
awareness, including: incident 
reporting; energy isolation; exca¬ 
vation; confined space entry; and 
elevated work. Also emphasized 
were adherence to Saudi Aram¬ 
co safety rules, regulations, and 
standards, as well as the impor¬ 
tance of sustaining a high safety 
performance — specifically, site 
safety performance — work per¬ 
mit compliance, traffic compli¬ 
ance and emergency response 


plan awareness. 

One of the recommendations 
from the meeting was for con¬ 
tractors to commit to hire more 
Saudis by searching for qualified 
candidates from technical insti¬ 
tutions, colleges and universi¬ 
ties. 

Also, Hawiyah NGL contrac¬ 
tors were advised to comply 
with company rules and pro¬ 
cedures to ensure workforce 
safety, especially in relatively 
easy-to-comply areas such as 
work permits and PPE. Also, 
contractors were urged to work 
with competent supervisors and 
safety officers. 


Gas Operations, Operational Excellence team up to launch assessor training, certification program 


HANI SHAIKH 

Gas Operations, in partnership 
with the Operational Excellence 
(OE) Department, has com¬ 
menced the OE Assessor Training 
and Certification program after 
holding the first session on Aug. 
17. 

Twenty multidisciplinary sub¬ 
ject matter experts participated in 
the session representing Gas Op¬ 
erations, OE, Loss Prevention, En¬ 
vironmental Protection, Southern 
Area Oil Operations (SAOO), Pipe¬ 
lines, Distribution and Terminals 
(PD&T) and ID. 

The course is designed to cov¬ 
er the fundamental personal and 
technical skills for OE assessors in 
the pre-assessment, site assess¬ 
ment and post-assessment phas¬ 
es. The course is internationally 
accredited by the European Foun¬ 


dation for Quality Management 
and the goal is to train and certify 
600 employees from across the 
company to enable them to per¬ 
form OE internal and corporate 
assessments. 

Mohammed Al-Omair, vice 
president of PD&T and OE Imple¬ 
mentation Consortium Chairman, 
highlighted in his remarks the im¬ 
portance of achieving this mile¬ 
stone that will help Saudi Aramco 
meet its OE strategic objectives. 
He emphasized the importance 
of OE assessors in providing con¬ 
structive assessment results to 
help organizations to archive and 
sustain excellence performance. 
Al-Omair extended his apprecia¬ 
tion to the organizing team and 
participants and concluded the 
session by handing out certifi¬ 
cates. 



■ Participants from various organizations and departments throughout Saudi Aramco pose with members of man¬ 
agement after taking part in the OE Assessor Training Certification program session. 



Junior and senior electrical engineers gathered around Abdulhamid Al Omair, sitting third from right (middle row) at the second 2014 Power Systems Engineering Enrichment Meeting. 


Second 2014 Power Systems Engineering Enrichment Meeting held in Dhahran 


CHRISTOPHE SARGIS 
DHAHRAN — Seventy Power Systems 
employees, including 32 young engineers 
enrolled in the Professional Development 
Program, recently gathered for a quar¬ 
terly Power Systems engineering enrich¬ 
ment meeting in Dhahran. The meetings 
are designed to increase PDPs' knowledge 
of operations, sharpen their communica¬ 
tion and presentation skills and enhance 
knowledge sharing. 


As part of the meeting, 30 attendees 
visited the Dammam-area WESCOSA fac¬ 
tory that manufactures high-voltage trans¬ 
formers and metal enclosed switchgears. 

Upon returning to the Dhahran Tech¬ 
nical Exchange Center, four presentations 
were made on such topics as: "Shared 
Experiences at Control System" by Ra¬ 
madan Mohammed, "Tabuk CPV (Life 
Cycle Project)" by Jose Sarkis, "A Case 
Study of Transient Recovery Voltage" by 


Joseph Letef, and "Tihama Trip Incident" 
by Omar Bamasq. The goal of the presen¬ 
tations was to cover specific themes re¬ 
lated to the PDPs' programs and enhance 
knowledge transfer between senior and 
junior engineers. 

Afterward, Abdulhamid Al Omair, 
manager of the Power Systems Engineer¬ 
ing Department, answered questions from 
the young engineers. One PDP asked 
about the difficult choice between a pro¬ 


fessional or managerial track, to which Al 
Omair urged him to "be the best you can 
be now" so he would have the opportu¬ 
nity to do what's best in the future. 

Al Omair also emphasized the impor¬ 
tance of safety and employee develop¬ 
ment before he distributed recognition 
certificates to presenters and organizers. 
Organized by Christophe Sargis, the event 
was facilitated by PDPs Tahani Naimi and 
Manal Awam. 
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Taking care to take care during 



Hajj is one of the five pillars of Islam. It is a journey and a religious duty which must be carried out by every Mus¬ 
lim at least once in a lifetime, when he is able physically and financially. During the Hajj, an average of 3 million Mus¬ 
lims travel to Makkah. Pilgrims come from more than 180 countries worldwide. The mass gathering during Hajj is 
great in scale and pilgrims face numerous health hazards. 

The congestion of people and vehicles during this time amplifies health risks, such as infectious diseases. With the 
recent MERS-CoV outbreak in Saudi Arabia and Ebola Virus outbreak in Africa, preventing disease transmission has 
become paramount to avoid the spread of these diseases during this season. 

In our time of global travel, the potential for spreading a disease is greater than ever. This demands preparedness 
and international collaboration by planning vaccination campaigns and increasing health awareness. Pilgrims should 
pay attention to the most recent recommendations issued by the Ministry of Health (MOH) of Saudi Arabia. 



Your health before Hajj 


If you are planning to do Hajj this year 
please follow these tips to help you main¬ 
tain your health during this season: 

• Schedule a health appointment at 
least 4-6 weeks for routine physical ex¬ 
amination before traveling to ensure 
health stability and ability to perform the 
Hajj rituals. Talk to your doctor or nurse 
about vaccines and medicines recom¬ 
mended for Hajj. 

• Keep up-to-date on routine vac¬ 
cines, including measles-mumps-rubella 
(MMR), diphtheria-tetanus-pertussis, vari¬ 
cella (chickenpox), polio and influenza. 
Other recommended vaccines may in¬ 
clude hepatitis A, typhoid, hepatitis B and 
rabies. Medicine for malaria and diarrhea 
may be recommended. 

■ The meningococcal vaccine is 



■ Carry your own personal hygienic items 
such as shavers, toothbrushes and tow¬ 
els, and don't share them with anyone. 


mandatory to all pilgrims. A vaccination 
certificate should be provided before issu¬ 
ing the Hajj visa and during the entry to 
Saudi Arabia. In addition, compulsory oral 
ciprofloxacin is prescribed to pilgrims from 
sub-Saharan Africa. 

■ Yellow fever vaccine (for pilgrims 
from endemic areas): All travelers arriv¬ 
ing from countries identified by the World 
Health Organization (WHO) as areas at risk 
of yellow fever must present a valid yellow 
fever vaccination certificate at least 10 days 
before entry to Saudi Arabia. 

• Renew your prescribed medications 
and make sure to carry sufficient quanti¬ 
ties, especially if you suffer from chronic 
disease such as heart diseases, hyperten¬ 
sion, kidney diseases, asthma and diabetes. 

• If you are diabetic, make sure to carry 


your blood sugar measurement device. 

• If you have a chronic condition, 
carry a detailed medical list including a 
record of your regular medications to 
help follow up should you require medi¬ 
cal attention. 

• Bring enough light and loose 
clothes to change your clothes regularly 
to maintain your personal hygiene. Carry 
your own personal hygienic items such 
as shavers, toothbrushes, towels and 
don't share them with anyone. 

• Tuberculosis patients should un¬ 
dergo all the necessary medical tests and 
submit the results that prove infection 
could not be transmitted to other pil¬ 
grims. Patients with active tuberculosis 
are not allowed to perform Hajj until af¬ 
ter complete treatment and recovery. 


Your health during Hajj 


Due to the unique microbiological set¬ 
ting created during the Hajj, the risk of 
communicable diseases (those spread per- 
son-to-person) is very high. Reducing your 
germ exposure will significantly decrease 
the risk if getting infected. Follow these 
good hygiene behaviors to help prevent 
the transmission of infection to protect 
yourself and others: 

• Wash hands regularly with soap 
and water or disinfectant, especially after 
coughing and sneezing, after bathing, be¬ 
fore eating and when coming back to your 
residence. 

• Use disposable tissues when cough¬ 
ing or sneezing, and dispose of it in the 
waste basket. If you don't have a tissue, 
cough or sneeze into your upper arm in¬ 
stead of using your hands to cover your 
mouth and nose. 

• Don't touch your eyes, nose, or 
mouth. If you need to touch your face, 
make sure your hands are clean. 

• Wear masks, especially at crowded 
and congested places, especially during cir- 
cumambulation of the Ka'ba (Tawaf), ston¬ 
ing (Rajm), and walking between Safa and 
Marwa (Sa'i). They should be changed reg¬ 
ularly (every six hours) or when dirty. Wash 
your hands after changing the mask. 

• Try to avoid close physical contact, 


such as kissing, hugging or sharing eating 
utensils or cups with people who are sick 
(people with symptoms such as coughing, 
sneezing, expectoration, vomiting and diar¬ 
rhea). 

• Avoid spitting on the floor; this creates 
a hazardous source of infection. 

• Prevent mosquito bites and use insect 
repellent. 

• Long rituals of standing and walking 
contribute to the risk for chafing, leading 
to skin infections. Pilgrims should keep skin 
dry. Use talcum powder and be aware of any 
pain or soreness caused by garments. Any 
sores or blisters that develop should be dis¬ 
infected and kept covered. Special attention 
should be paid to the feet, which are bare 
when inside the Grand Mosque. 

• Use disposable, single-use blades when 
head shaving at the end of Hajj. Unclean 
blades can transmit blood-borne pathogens 
such as hepatitis B, hepatitis C, HIV and Eb¬ 
ola. Licensed barbers are tested for blood- 
borne pathogens and are required to use 
disposable, single-use blades. 

• Food safety: Eating contaminated food 
and drinking contaminated water can cause 
illnesses such as hepatitis A, typhoid fever, 
and diarrhea. Diarrheal disease is common 
during Hajj, and travelers should be edu¬ 
cated on usual prevention measures and 



A* i 

■ Wash your hands regularly with soap and 
water or disinfectant, and wear masks, 
especially at crowded and congested 
places. 

self-treatment. Beware of food from street 
vendors, ice in drinks and other foods and 
drinks that may be contaminated and cause 
illness. 

Prevention of noncommunicable health 
hazards: 

• Cardiovascular disease is the primary 
cause of death during Hajj. This is partly due 
to the fact that many Muslims wait until 
they are older before making Hajj. Pilgrims 
who are caught up in the spiritual experi¬ 
ence of Hajj may forget to take their usual 
medications. Consequently, travelers with 
pre-existing cardiovascular disease should 
ensure that they have an adequate supply 


of medication, adhere to their usual regi¬ 
men, and immediately report to the near¬ 
est health center if they notice symptoms 
of cardiac function deterioration. 

• Follow guidelines for hot climates. 
Dehydration and heat-related illnesses are 
common during Umrah and Hajj. Tem¬ 
peratures in Makkah can easily exceed 
100 degrees Fahrenheit in the summer 
and early fall. Drink plenty of bottled wa¬ 
ter, keep cool and wear sunscreen. When 
possible, some rituals may also be per¬ 
formed at night to avoid daytime heat. 

• Trauma is a major cause of injury 
and death during Hajj. Pilgrims may walk 
long distances through or near dense 
traffic, and motor vehicle accidents are 
inevitable. Choose safe transportation to 
prevent motor vehicle crashes. 

• The most feared trauma hazard 
during Hajj is stampede. In such dense 
crowds, little can be done to avoid or es¬ 
cape a stampede once it has begun, but 
the physical environment of the Hajj has 
been engineered specifically to minimize 
this risk. 

• Fire is a potential risk at Hajj. No pil¬ 
grim is allowed to set up his own tent 

or prepare his own food. Cooking in the 
tents is also prohibited. 


Many pilgrims experience 
strains, muscle pains and aches, 
headache, cold, fatigue, irregular 
sleep and complexion-darkening 
following Hajj. These symptoms 
are the result of prolonged ex¬ 
posure to sun, unaccustomed 
movement or excessive move¬ 


ment and getting infected with 
cold or flu. 

To safeguard your health and 
the health of your loved ones af¬ 
ter returning home: 

• Rest and drink enough flu¬ 
ids to keep yourself hydrated and 
help your recovery. 


Your health after Hajj 


• Take analgesics when and if 
needed. 

• Seek medical attention 
when necessary. 

• If you found out during the 
Hajj that you would suffer from a 
specific disease such as diabetes 
or hypertension, make sure to vis¬ 


it your primary care doctor to ar¬ 
range your ongoing medical care. 

• If you were suffering from 
the flu, make a point of not trans¬ 
mitting the infection to others 
through sneezing or coughing. 
Follow these preventive proce¬ 
dures: 


■ Use tissues to cover the 
nose and mouth when sneezing 
or coughing, and then dispose of 
them properly. 

■ Maintain hand hygiene. 
Wash your hands properly and 
frequently with soap and water or 
use anti-septic gel. 





















8 


The Arabian Sun September 17, 2014 


Company News 


Company plays its part in Kingdom's investment drive 



■ HE Dr. Tawfiq Fawzan Al-Rabiah (center left) and HE Abdullatif Al-Othman (center right), visit the Saudi Aramco booth following the "Invest 
Saudi" investment forum hosted by the Saudi Arabia General Investment Authority in Paris. 


PARIS — Saudi Aramco proved to be 
a major draw at "Invest Saudi," an invest¬ 
ment forum hosted by the Saudi Arabia 
General Investment Authority (SAGIA) in 
Paris. The forum immediately followed the 
Saudi-French Council's 34th annual meet¬ 
ing, which was marked by the attendance 
of HRH Crown Prince Salman Bin Abdulaziz 
Al-Saud. The Prince addressed an audito¬ 
rium consisting of more than 300 leaders 
from France's business community, includ¬ 
ing oil and gas companies. 

Prince Salman, who was on official visit 
to the French capital, was joined by other 
notable speakers, including: Abdulrahman 
Al-Zamil, chairman of the Council of Saudi 
Chambers; HE Tawfiq Fawzan Al-Rabiah, 
Minister of Commerce and Industry; and HE 
Abdullatif Al-Othman, Governor of SAGIA. 

French involvement in discussions came 
chiefly from Thomas Thevenoud, Minis¬ 
ter of State for Foreign Trade, and Thierry 
Courtaigne, CEO of MEDEF (Movement of 
the Enterprises of France), France's largest 
union of employers, who moderated the 
sessions. 

Meanwhile, Saudi Aramco was rep¬ 
resented by Nasser Al-Yami, manager of 
the Industrial Development Department, 
who spoke during a session on energy op¬ 
portunities highlighting Saudi's impend¬ 
ing growth and the challenges that come 
along with it. "We at Saudi Aramco realize 
that the only way to meet these challenges 
is to partner with our strategic suppliers, 
industry leaders and technology providers. 
We are very proud of the collaboration that 
has already materialized between the Saudi 
business community and France," he said. 

Indeed, off the back of a successful ini¬ 
tiation of Saudi Aramco Total Refining and 
Petrochemical Company (SATORP) — a 
partnership between Saudi Aramco and 


France's Total, which was mentioned on 
several occasions — there was a strong 
sense that Saudi-French commercial ties 
could be extended even further, even be¬ 
yond oil and gas, to areas such as transpor¬ 
tation and health care. 

At the subsequent exhibition, visitors 
had the chance to liaise with counterparts 
from across the Kingdom's business land¬ 
scape, including Saudi Aramco. Delegates 
visiting the company included many of the 
aforementioned, including Al-Othman, who 
during the morning conference underlined 
the Kingdom's credentials. 


"Our country is considered to be among 
the most robust economies offering unique 
investment opportunities for those who 
have the strategic insight and the long-term 
view in mind," Al-Othman said. "Besides 
the fact that the Kingdom enjoys a prime lo¬ 
cation in the Middle East for it provides ac¬ 
cess to 300 million consumers, it has been 
witnessing a number of multibillion-dollar 
projects in various fields that are designed to 
rapidly develop the infrastructure." 

Aramco Overseas Co. (AOC) managing 
director Fahad Al-Abdulkareem highlight¬ 
ed AOC's commitment to the Kingdom's 


growth. "Indeed, AOC is committed to 
promoting Saudi investment activities in re¬ 
gions such as Europe where we operate. 
Our focus on local content is key to our 
parent company, as we have a supply base 
capable of exploiting the investment oppor¬ 
tunities in the Kingdom, allowing suppliers 
to expand their business with Saudi Aram¬ 
co," he said. 

Paris is the second stop this year for SA¬ 
GIA and its drive for foreign investment, 
following a similar event it hosted during 
spring in Central London, where Saudi Ar¬ 
amco also showed its support. 


Making science fun: Aramco iExplore: Energy gets results and industry recognition 


SUSAN GONZALEZ 

HOUSTON — Celebrating 
its one year anniversary, the Ar¬ 
amco iExplore: Energy program is 
demonstrating success in terms 
of having an impact on teach¬ 
ers and students when it comes 
to learning about energy-related 
subjects. 

At the foundation of the pro¬ 
gram is a fun-filled education¬ 
al toolkit 
that makes 
learning 
about sci¬ 
ence fun 
for both 
teachers 
and their 
fifth grade 
students. 

The pro¬ 
gram has 
received 
industry 
attention 
as well, 
recently 
recognized as a finalist in the 
"Best Outreach Program" cat¬ 
egory at the 13th annual World 
Oil Awards "Honoring Ground¬ 
breaking Strides in the Oil and 
Gas Industry." 

Created by Aramco Services 
Co. (ASC) in partnership with 
the Houston Museum of Natu¬ 
ral Science (HMNS), the program 
focuses on science, technology, 



engineering and mathematics — 
also known as STEM subjects — 
to spark student interest in the 
energy industry, particularly in en¬ 
gineering and geoscience careers. 

Thirty-seven fifth-grade sci¬ 
ence teachers from local area 
public schools participated in a 
recent educator workshop that 
included lab demonstrations, 
specially prepared energy-relat¬ 
ed activi¬ 
ties and 
a geolo¬ 
gist guest 
speaker 
from ASC. 
The muse¬ 
um served 
as a back¬ 
drop for 
the activi¬ 
ties with a 
tour of the 
Wiess En¬ 
ergy Hall 
to see first¬ 
hand how 
oil and gas are extracted from 
the Earth. 

Saudi Aramco is a major 
sponsor of this dedicated energy 
exhibit. 

Reports by the U.S. Na¬ 
tional Science Board show that 
the number of college students 
graduating with science and en¬ 
gineering degrees in the United 
States is much lower than stu¬ 


The iExplore Energy toolkit contains 
specially designed materials for teachers 
to use in the classroom. Actual rocks 
for game pieces and fun-filled activities 
leave a lasting impression on students. 



■ ASC Upstream geological specialist Gretchen Gillis served as a guest speaker during the first Aramco iExplore 
educator workshop of the 2014-2015 school year. 


dents in Europe and Asia. The 
program is designed to excite 
educators and make them feel 
more comfortable teaching ener¬ 
gy-related topics. 

"The educator workshops 
and student field trips are impor¬ 
tant components of the program 
because they offer enrichment to 
classroom learning, which teach¬ 
ers say are the most memorable 
to their students and highly ef¬ 
fective," said Ali Al-Mutairi, ASC 
director of Public Affairs. 

Pre- and post-tests were ad¬ 


ministered to the teachers to 
measure comprehension of what 
they learned. On average, teach¬ 
ers scored nearly 20 percent 
higher. The test numbers create 
a baseline measurement showing 
promise for the future success of 
Aramco iExplore. 

The creative tool kit provid¬ 
ed to participating teachers this 
school season included a teaching 
guide, a radiometer (a device for 
measuring the power of electro¬ 
magnetic radiation) and a geolo¬ 
gy game featuring rocks as game 


pieces. Teacher feedback gave 
the tool kit high marks, and many 
said they will be incorporating the 
activities into their daily routine. 

ASC expects to educate near¬ 
ly 500 students and their teach¬ 
ers in this school year. World Oil 
magazine will be announcing the 
winner in this category in Octo¬ 
ber. However, if the results from 
the first workshop are any indi¬ 
cation, the company has already 
won in terms of leaving a lasting 
impression on teachers who are 
shaping young minds. 
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Annuitants celebrate Wonderful years' 



Photo: Laurie Johnson 


■ A happy contingent of retirees poses on the steps of the central Blue Ridge Mountains 
reunion venue in Asheville, North Carolina. 

"The friendships we gained while living overseas, 
the strong ties that were formed, and the trust that 
was built, will always be with us. To all of you, shuk- 
run jazeelan!" 

— Linda Shearon, 
Saudi Aramco annuitant 


ART CLARK 

ASHEVILLE, North Carolina — Nearly 
360 retirees and family members turned 
out for the 29th biannual Saudi Aramco 
Annuitants Reunion in Asheville, North 
Carolina, Sept. 5-8, refreshing memo¬ 
ries and rekindling friendships at a classic 
101-year-old hotel there. 

A number of guests came with their 
children and grandchildren to celebrate 
what Vera Fick, whose late husband, Wil¬ 
liam, was a petroleum engineer, called 
"those wonderful years." 

She handled activities at the Hamilton 
House from 1981-1990, ensuring that vis¬ 
its by heads of oil companies and other 
dignitaries went smoothly. Echoing the 
sentiments of many fellow retirees, she 
said she would have done the job "even if 
they hadn't paid me." 

The Asheville “Hafla" was one of sev¬ 
eral functions at the mountain-bordered 
resort the first weekend in September, but 
it got more notice than any of the others. 

"What's a hafla!" a hotel guest asked 
a reunion attendee. When told it was Ara¬ 
bic for "a warm family gathering — a spe¬ 
cial celebration," she replied: "That's what 
I'm going to name my daughter!" 

Jim and Linda Shearon hosted the gath¬ 
ering, with Linda taking the lead. The cou¬ 
ple's son, Kevin, stood in for his dad, who 
was ill, and was assisted by his sister Lisa. 

Mike and Judy Butler co-hosted the 
event with the help of John and Violeta 
Powell, Kristin Hudson, Judy Walker, Tom 
Swepston and Hal Barham. 

In his welcome message, Saudi Aramco 
president and CEO Khalid Al-Falih called 
the term hafla "the perfect theme for this 
much-anticipated biannual event." 

"I'm proud that your common ground 
began with Saudi Aramco and that our 
company remains influential in your lives," 
he said. "Aramcons first connect through 
the important work that we do, bringing 
energy to the world. And our vibrant, di¬ 
verse communities become the backdrop 
for lifelong friendships." 

He praised retirees' contributions to 
the company, saying, "The transformation 
now unfolding at Saudi Aramco would 
not be possible without the firm founda¬ 
tion that you helped lay for the company 
to grow from strength to strength. And for 
that, we are forever grateful." 

Al-Falih also congratulated retirees and 
family members for their efforts in de¬ 
scribing and explaining Saudi Aramco and 
Saudi Arabia to those who haven't experi¬ 
enced the Kingdom firsthand. 

"There is no better goodwill ambassa¬ 
dor than a Saudi Aramco annuitant," he 
said. 

Linda Shearon thanked guests for com¬ 
ing to Asheville to celebrate "our very 
special family" at the Middle Eastern and 
Mediterranean buffet Sept. 5. 

"We will always share fond memories 
of the life-changing experiences of work¬ 


ing together and living together in Saudi 
Arabia," she said. 

A critical part of that was "the personal 
growth and understanding we gained from 
our friends and hosts, the people of Saudi 
Arabia. We are thankful for those people 
who started out as strangers and who have 
now become close friends that you can't 
imagine life without. 

"The friendships we gained while living 
overseas, the strong ties that were formed, 
and the trust that was built, will always be 
with us. To all of you, shukrun jazeelanl 
(thank you very much)" she concluded. 

An enduring feature of the reunions is 
the Gala Banquet sponsored by Aramco Ser¬ 
vices Company (ASC). 

"The role you played in building this 
company is significant and appreciated and 
your current role in sharing your Aramcon 
experiences with others helps reinforce a 
positive image of a company and country 
that are unfamiliar to many," Ali Al-Mutairi, 


director of ASC Public Affairs, told retirees in 
his banquet address Sept. 6. 

ASC provided a surprise guest speaker 
at the banquet: Bob Morgan, a TWA pilot 
who flew for the company in 1946-47. He 
regaled guests with stories of flying King Ab- 
dulaziz and chief geologist Max Steineke in 
those "barnstorming" days in the Kingdom. 

In addition, ASC gave each family a copy 
of The Caravan Goes On, the memoir by 
former CEO Frank Jungers about his life at 
Aramco. Al-Mutairi called it a "special gift 
in honor of our tradition of sharing stories" 
among the larger company family. 

As Al-Mutairi put it, "in Saudi Aramco, 
'family' is a bond that crosses oceans, cross¬ 
es nationalities and crosses cultures." 

That certainly proved true in Asheville, 
where guests hailed from 34 states, as well 
as Saudi Arabia, Canada, the Netherlands 
and Pakistan. 

Al-Mutairi highlighted several major pro¬ 
grams at the company, noting that Saudi 



Photo: Art Clark 


■ Vera Fick, who handled activities at 
Hamilton House from 1981-1990, re¬ 
united with her old boss, Ali Baluchi, at 
the reunion. She said she was grateful 
for "those wonderful years" in Dhahran 
with her late husband William, a petro¬ 
leum engineer. 

Aramco is "more than halfway through a 
massive transformation program that will 
make us a global player in chemicals and 
research." He also said that the company 
had begun exploring for unconventional 
gas reserves and is "reaching new frontiers 
in deep-water development in the Red 
Sea." 

In addition, he noted that the com¬ 
pany's newest U.S. research and develop¬ 
ment center would open in September 
in Houston — the third in the past 18 
months after centers in the Boston and 
Detroit areas. 

Al-Mutairi closed by urging attendees 
to celebrate with friends, among them Ali 
Baluchi, a longtime employee who retired 
in 1990 as head of Community Services 
and is spearheading the third Expatriates 
Reunion in Saudi Arabia, which is planned 
for March 9-18, 2015. 

Baluchi spoke about joining the com¬ 
pany as a 13-year-old (described as an 
18-year-old) in the late AOs, and buying a 
watch with his first 90-riyal paycheck. 

An al-Khobar native, he joined the Ja- 
bal School in Dhahran in 1947 with 10 
other students, including Saif Al-Hussaini, 
who also attended the reunion. 

"Reunions are a nice way to cement 
the friendship with people who physically 
and mentally helped us build our coun¬ 
try ... and that's you," said Baluchi, who 
has come to every reunion but one since 
1958. 

Linda Shearon highlighted the special 
bonds among Aramcons in her remarks, 
too. 

"Wherever we are in the world, there's 
an immediate kinship, a kind of connec¬ 
tion that no one else can understand," she 
said. "Let's enjoy this time of celebration 
of our common past, rejoice in the pres¬ 
ent and look forward to our days yet to 
come." 


Several genera¬ 
tions celebrated 
at the Annui¬ 
tants Reunion. 
From left are 
retirees Glyn 
and Trish Jen¬ 
kins and Violeta 
and John Pow¬ 
ell, the Powells' 
daughter Leslie 
Wickham, and 
her daughters 
Marisol, 6, Cora, 
8, and Amelie, 
10 . 



Edna Catchings 
of ASC Public 
Affairs passed 
out gift copies 

of The Cara¬ 
van Goes On, 

the memoir 
by retired CEO 
Frank Jungers 
about his four 
decades with 
Aramco. 


























10 


The Arabian Sun September 17, 2014 


This & That 



DHAHRAN 

PRISONERS, starring Hugh 
Jackman (action, R) - Sept. 17 
and 19, 5:30 p.m.; Sept. 18 
and 20, 8 p.m. 

CLOUDY WITH A CHANCE OF 
MEATBALLS, starring Bill Hader 
(animated, PG)-Sept. 17 and 
19, 8 p.m.; Sept. 18 and 20, 
5:30 p.m. 

LEE DANIELS THE BUTLER, 
starring Forrest Whitaker 
(history, PG-13) - Sept. 21, 

5:30 p.m.; Sept. 24, 8 p.m. 

THE INCREDIBLE BURT 
WONDERSTONE, starring Steve 
Carell (comedy, PG-13) - Sept. 
21, 8 p.m.; Sept. 24, 5:30 p.m. 


p.m.; Sept. 24, 8 p.m. 
MANDELA: LONG WALK TO 
FREEDOM, starring Adris Elba, 
Naomie Harris (biography, PG- 
13) - Sept. 21, 8 p.m.; Sept. 
24, 5 p.m. 


ABQAIQ 

DIVERGENT, starring Theo 
James (adventure, PG-13) - 
Sept. 17 and 19, 5 and 7:30 

p.m. 

THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, 
Kristin Wiig (adventure, PG-13) 
- Sept. 18 and 20, 5 and 7:30 

p.m. 

THE NUT JOB, starring Will 
Arnett (animation, PG) - Sept. 
21, 5 and 7:30 p.m. 

POMPEII, starring Aaron Paul 
(action, PG-13) - Sept. 24, 5 
and 7:30 p.m. 


'UDHAILIYAH 

12 YEARS A SLAVE, starring 
Chiwetel Ejiofor (biography, 

R) - Sept. 17 and 19, 5 p.m.; 
Sept. 18 and 20, 8 p.m. 

THE LEGO MOVIE, starring 
Chris Pratt (animation, PG) - 
Sept. 17 and 19, 8 p.m.; Sept. 
18 and 20, 5:30 p.m. 
GRAVITY, starring Sandra 
Bullock, George Clooney 
(action, PG-13)-Sept. 21, 5 


NAJMA 

FROZEN, starring Kristen Bell, 
Indina Menzel (animation, PG) 
- Sept. 17 and 19, 4:45 and 
7:30 p.m. 

ROBOCOP, starring Joel 
Kinnamon, Gary Oldman 
(action, PG-13)-Sept. 18 and 
20, 4:45 and 7:30 p.m. 

THE SECRET LIFE OF WALTER 
MITTY, (adventure, PG-13)- 
Sept. 24, 4:45 and 7:30 p.m. 


THE LEGO MOVIE: An ordinary LEGO construction worker, 
thought to be "special," is recruited to join a quest to stop an evil 
tyrant from gluing the LEGO universe into eternal stasis. 
PRISONERS: When Keller Dover's daughter and her friend go 
missing, he takes matters into his own hands as the police pursue 
multiple leads and the pressure mounts. But just how far will this 
desperate father go to protect his family? 

LEE DANIELS THE BUTLER: Cecil Gaines serves eight presidents 
during his tenure as a butler at the White House. During that time 
the civil rights movement, Vietnam and other major events affect 
Cecil's life, family and American society. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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(C) yoogi.com 
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Crossword answer 




Photographic 


Memory 



■ Ibrahim Bin Ghalib gauges the flywheel of a reassembled continental engine at the Dhahran Unit Reconditioning Shop. 
It was in this shop that parts from repairable engines were stripped down, cleaned and refinished and put together to 
form another usable engine. T.F. Walters took this photo in March 1953. 



ssword 


"YOU OUGHTA BE 
IN PICTURES" By 
MATT SKOCZEN 
ACROSS 

1 Impedes 
8 Trendy 
15 Break the law, 
in a way 

20 Like some 
reasoning 

21 In vino _ 

22 Threshold 

23 Heroic medal 


108 Cat in a casa 

112 About, leg 

113 South end? 

114 Pitcher known 
as "Tom Terrific" 

116 Doesn't seed, 
perhaps 

119 1998 Masters 
champion 

124 NRC forerunner 

126 One of the 
Allmans 

127 Classy vehicle 


whose recipient didn'tfor actor Elliott? 
feel worthy of it? 131 Cravat cousin 


26 Distinguishing 
quality 

27 "Mangia!" 

28 Heavy weight 

29 Cognac bottle 
letters 

30 Divided into 
groups for auction 
32 Argue 
34 Rampant 

36 "And Winter 
Came..." album 
maker 

37 Formal 
acknowledgment 
of the end of the 
calla season? 

46 Game with 
marriage and kids 

48 Count in music 

49 River rat 

50 Warnings for 
Rio sailors? 

56 Hurdles for 
future attys. 

57 Justice Dept, arm 

58 Wonder Woman 
portrayer Carter 

59 _ historique: 
opera genre 

61 USN officers 

62 Jackie's predecessor 
64 Bay, say 

68 Role for Ingrid 

70 Throat-clearing 
sound 

71 Not a colorful 
restaurant list? 

75 Stat for getting 
people home 
79 Like D's, gradewise 

81 _ buddy 

82 Body _ 

83 Shade of blue 

86 Capital overlooking 
the Pacific 
88 Breeze (through) 

91 Garden tool 

92 Save like mad 

94 Midnight distress 
call? 

100 Many a ski house 

102 Tasteless 

103 Weary 

104 Clever maneuver 
by a grade school 
class? 


132 Not on any side 

133 Folksy TV attorney 

134 Benefits 

135 Where some 
ticket selling is done 

136 Ancient ascetics 
DOWN 

1 Jar 

2 Either "You've Got 
Mail" coscreenwriter 

3 Accord 

4 Carrier that merged 


with Meridiana in 
2013 

5 Itinerary component 

6 Rap Dr. 

7 Team 

8 Online selfimage 

9 Conducted 

10 Vessel for Jason 

11 Countenance 

12 Native Nebraskan 

13 Foolish 

14 Usher 

15 "Law & Order: 

16 Deliberately 
misconstrues 

17 Big times 

18 "WARMING! 

Keep within reach of 
children" brand 

19 _ South 

24 Cabo's peninsula 

25 Cause of 
kitchen tears 

31 77-year-old duck 
33 Friday player 
35 Groundbreaking 
discoveries? 


38 Fronded plant 

39 Major conflict 

40 That, in Taxco 

41 Tina's "30 Rock" 
role 

42 First name in 
exploring 

43 Kazakhstan river 

44 Diamond tool 

45 Get wise with 
47 Vacation site 

50 Ole Miss rival 

51 Where 1-15 and 1-80 
intersect 

52 "For the life _..." 

53 Asgard head 

54 Premier League 
soccer team, briefly 

55 Nonclerical 
60 Sort 

63 Devil 

65 Lending inst. 

66 Bowie's "Berlin 
Trilogy" collaborator 

67 "Very funny" TV 
station 

69 Slot machine's one 


71 Word spoken in 
mock indignation 

72 Funny Bombeck 

73 Places 

74 Main Theban deity 

76 Island band The 
_ Men 

77 Composer 
Stravinsky 

78 Go for 

80 "Grumpy" film 
title characters 

82 Old Roman road 

83 Often-seen abbr. in 
English drama 

84 Ex-UN chief Annan 

85 Tale 

87 Film dog 

89 Alaskan site of 
the only WWII battle 
on U.S. soil 

90 Sends, in a way 
93 Minnesota-based 
hotel chain 

95 Laughing sound 

96 Birth mo. for 
some Scorpios 


97 Island strings 

98 Actress Daly 

99 President with an 
airport named for him 
101 Flynn of film 

105 Sign of spring 

106 Rocking place 

107 A hundred bucks 

109 Toyota model 

110 Bridge holding 

111 Hoover rivals 

115 Fixes a column, say 

116 Try 

117 Very 

118 Like San Francisco's 
Coit Tower 

120 Paradise 

121 South-of-the- 
border water 

122 Univ. military 
program 

123 Ghostly alow 
125 Occurred 

128 5-min. NHL periods 

129 Fall behind 

130 "Law & Order" 
figs. 
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Dhahran swimmer shines at AAII Junior Olympics 


LUZ AGUDELO FLOREZ 

DHAHRAN — This summer, Laura Solano-Florez, a swimmer from 
the Dhahran Youth Swim League (DYSL) excelled at the AAU Junior 
Olympics in Des Moines, Iowa, in the U.S. 

On the first day of the competition, she won the gold medal in the 
400 meters freestyle category, improving her own best time by 21 sec¬ 
onds. 

Additionally, in the other days of the competition, she won three 
more gold medals in the 200 meters freestyle, 100 meters butterfly 
and 200 individual medley, one silver medal in the 100 meters free¬ 
style, three bronze medals in the 50 meters butterfly, 100 meters back- 
stroke and the 100 meters breaststroke, as well as two fourth place 
finishes in the 50 meters backstroke and the 50 meters freestyle. 

She improved her times in every category and earned the respect 
of other teams and coaches at the event. Laura was also first overall in 
the 11-12 girls division. 

Her coaches noted that Laura worked very hard for these results, 
spending hours training every day, even on the weekends with coach¬ 
es Jacinto Elvis C. Baldonado, Ernest Nakar Ungoco and Joy L. Galeno 
from DYSL, as well as her personal trainer Rasha Tejada, an ex-DYSL 
swimmer. 

Laura, her family and coaches noted that all of her achievements 
would not have been possible without the work and support of the 
DYSL board members who organized practices, swim meets, regional 
and national championships and participation in international meets in 
Doha and Bahrain throughout the year. 



■ Laura Solano-Florez of Dhahran poses with, from left, coach Jay Ungoco, coach Jacinto Elvis Baldonado and 
coach Joy Galeno. 



Community Education: The Office 
of Community Education is pleased 
to announce that the Fall 2014 Ses¬ 
sion will be held Sept. 28 - Dec. 20. 
Registration for courses will open 
Sept. 7. Prospective teachers are 
invited to contact Mark Finanger 
at 877-1688. For more info, visit 
http:/Isas, aramco. com.sa/sas/sas/ 
contentAction. do?name=comm_ 
ed_home. 


Sports 

Beginners Golf Lessons: Rolling 
Hills Golf Club is delighted to intro¬ 
duce young beginners to the game 
of golf with a special five-week Ju¬ 
nior Golf Package for youngsters 
8 to 16 years of age. The sessions, 
which begin Oct. 14 and run from 4 
p.m. to 5 p.m., cover all aspects of 
the game from the importance of 
warming up, the fundamentals of 
the proper swing, the short game, 
putting and rules and etiquette. 

Cost is only SR400. Email Stuart, 
hurstfield @aramco.com for more 
information, or stop by the pro shop 
to sign up. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, is¬ 
sued by JHAH, please email Jacque¬ 
line. Mullen@jhah.com. Telephone 
contacts have been provided below, 
where possible, for dependents and 
retirees. Employees are to access 
medical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > 
Calendar of Health Care Events > 
CampaignsA/Vebinars/Programs — 
for more information/to register for 
activities. 

• News from Medical Online: 

http://JHAH > Announcements: 
What's New in Medical. 

Safety Message: Keep household 
chemicals such as cleaning fluids in 
their original container. Household 
chemicals should not be transferred 
into old plastic milk jugs or an emp¬ 
ty soda bottle. Not only are these 
containers unlikely to be capable of 
safely storing the substance, it may 
be hard to remember later what 
chemical was put in the container in 
the first place. In addition, children 
may mistakenly drink it not knowing 
that the original content is changed. 
Keep all chemicals out of children's 
reach. 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make 
Medical or Dental appoint¬ 
ments, visit http://myhome > 
mylnformation > Medical or call 
800-305-4444 (in-Kingdom) 

or +966-13-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health¬ 
care.JV@aramco. com. 

• Help with your health care: 

Medical Relations (previously 
Medical Customer Service Net¬ 
work), email MCSN@JHAH. 
com or call 800-305-4444 (in- 
Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is of¬ 
fering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking; email Smok- 
ingCessation@aramco. com. 


JHAH Registered Patients for all ar¬ 
eas 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From outside Saudi Ar¬ 
amco, dial 997 for ambulance and 998 
for fire. 

Corporate Portal: To access multiple 
medical services, visit the Corporate 
Portal http://myhome > mylnformation 
> Medical to make and cancel appoint¬ 
ments; access medication information, 
(process refills; request refills; renew 
prescription from physicians; check re¬ 
quest status and access drug informa¬ 
tion) change medical providers; access 
the latest recorded results for choles¬ 
terol, blood glucose levels or hemoglo¬ 
bin levels; immunizations records; blood 
group certificates; release of medical in¬ 
formation; no-show history; dental bill; 
or to retain SMS reminders details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for 
the SMS reminder service. Update your 
mobile number on the Corporate Portal 
at http://myhome > mylnformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 


vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone — dial 997 for ambu¬ 
lance and 998 for fire. 

• Help with your health care: For 
Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
MCSN@jhah.com or call 800-305-4444 
(in-Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF 
list of contacts and website links at 
http://JHAH > Hospitals and Clinics Con¬ 
tacts > MDF. 

• Urgent health care access helpline 

for MDF patients 055-600-0468 (after 
4 p.m.). 

Abqaiq 

• Campaign — Hajj Vaccination: The 

meningococcal vaccine will be available 
from Tuesday, Sept. 9 through Thurs¬ 
day, Sept. 18, inclusive at 7:30 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at Abqaiq Primary Care 
Immunization Room. 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From your mobile phone 
inside Abqaiq, dial (013) 572-0110. 

From outside Saudi Aramco, dial 997 
for ambulance and 998 for fire. 

Al-Hasa 

• Campaign — Hajj Vaccination: The 

meningococcal vaccine will be available 
from Tuesday, Sept. 9 through Thurs¬ 
day, Sept. 18, inclusive at 7:30 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at Al-Hasa Primary Care 
Immunization Room. 

• Dental: Patients from al-Hasa should 
go to the Abqaiq or 'Udhailiyah dental 
clinics. 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Dial 997 for ambulance 
and 998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultation, lifestyle wellness coaching 
and health screenings (Sunday-Thurs- 
day, 1-3:30 p.m.) and other services, 
including blood donation (Monday and 
Wednesday, 8 a.m.-noon) and pharma¬ 
cy (Sunday-Thursday, noon-4 p.m.) For 
info, visit http://JHAH > A-Z Services > 
Al-Midra Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or 

in English. To register, email Eman.Mu- 


tairi@JHAH.com (You must be 12 weeks 
or more into a pregnancy.) Register for 
the Pregnancy Tour — Mother and Baby 
Unit (3H) in Arabic or in English. Tour 
starts at 1 p.m. on the first and third 
Tuesday of the month. To register, email 
nesreen.fares@JHAH.com. (You must be 
30 weeks or more into your pregnancy.) 
For more information about both pro¬ 
grams, visit http://JHAH > Health Educa¬ 
tion > Calendar of Health Care Events > 
Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@JHAH.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Campaign — Hajj Vaccination: The 
meningococcal vaccine will be available 
from Tuesday, Sept. 9 through Thurs¬ 
day, Sept. 18, inclusive at 7:30 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at Primary Care Adult 
Immunization Room. 

• Campaign — Alzheimer's Aware¬ 
ness: From 9 a.m.-2 p.m. on Sunday, 
Sept. 28, at Dhahran Health Center 
(main entrance) and Monday, Sept. 29, 
at Al-Midra Tower in the gallery area. 

• Donate blood at Dhahran Health 
Center (Sunday-Thursday, 7 a.m.-2 
p.m.) and at Al-Midra Tower Monday 
and Wednesday, 8 a.m.-noon. Call the 
Blood Bank at (013) 877-6770/6638 
during regular working hours or regis¬ 
ter online http://JHAH > A-Z Services > 
Blood Donation. Thank you for your gift 
of life. 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110, for security, 
ambulance or fire. From your mobile 
phone inside Saudi Aramco, dial (013) 
872-0110. From outside Saudi Aramco, 
dial 997 for ambulance and 998 for the 
fire department. 

• Help with your health care: For 

Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
MCSN@aramco.com or call 800-305- 
4444 (in-Kingdom) or +966-13-877- 
3888 (out-of-Kingdom). 

• Program — Patient Insight: The Pa¬ 
tient Insight Program is part of the JHAH 
action plan to measure and improve the 
quality of care received at our facilities. 
You may be approached to complete a 
survey after your primary care clinic visit 
to complete a short survey. Your partici¬ 
pation is optional, and it will be used 

by JHAH to improve quality of care. The 
program begins Tuesday, Sept. 16. 

Ras Tanura 

• Campaign — Hajj Vaccination: The 

meningococcal vaccine will be available 
from Tuesday, Sept. 9 through Thurs¬ 
day, Sept. 18, inclusive at 7:30 a.m. 


to 2 p.m., Sunday to Thursday, no 
appointment necessary at Primary 
Care Treatment Room. 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire de¬ 
partment. From your mobile phone 
inside Ras Tanura, dial (013) 673- 
0110. From outside Saudi Aramco, 
dial 997 for ambulance or 998 for 
the fire department 

'Udhailiyah 

• Campaign — Hajj Vaccination: 

The meningococcal vaccine will be 
available from Tuesday, Sept. 9, 
through Thursday, Sept. 18, inclu¬ 
sive at 7:30 a.m. to 2 p.m., Sunday 
to Thursday, no appointment nec¬ 
essary at Primary Care Treatment 
Room. 

• Emergency numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire de¬ 
partment. From your mobile phone 
inside 'Udhailiyah, dial (013) 576- 
7110. From outside Saudi Aramco, 
dial 997 for ambulance or 998 for 
the fire department. 

SAEA 

Special offer for SAEA members 
only! Wahoo Water Park tickets are 
50 percent off the regular ticket 
price; tickets are on sale now at 
the SAEA office. Tickets current¬ 
ly on sale for: Coach to Bahrain's 
City Center every Saturday departs 
Saudi Aramco at 9:30 a.m. and de¬ 
parts City Center at 6:30 p.m., An 
Evening at the Movies, Sparky's 
Entertainment Center, Al Rashid En¬ 
tertainment Center, Al Hokair En¬ 
tertainment Center; Formula Kart 
KSA in Dammam; RamRoma Fand 
at Venecia Mall in al-Khobar and 
Marina Mall in Dammam; Formula 
Kart at Happy Fand; and Billy Beez 
at Dhahran Mall. Fost Paradise in 
Bahrain tickets are on sale now only 
at the SAEA office. Also on sale are 
tickets for the following: Fungo 
(Oct. 17). Ticket sales begin on 
Sept. 21 for the ICC Concert - Trio 
from S. Korea (violin, viola, and 
cello). The SAEA office is open from 
Sunday to Thursday, 3-5 p.m. for 
ticket sales. SAEA is at 1424 King's 
Road and Mondays at Al-Midra 
from 11:30 a.m.-l p.m. For more 
information, please call the office 
at 872-1107. Download the SAEA 
Dateline newsletter at 
http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Docu- 
men ts/Dhahran/Special%20ln ter- 
est%20Groups/SAEA/dateline.pdf. 
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Fifty young Saudis apply their newly re 
fined talents on stage. 
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Bowlers promote energy conservation at SAOO VP (up 


NESTOR VILLARUEL 

ABQAIQ — The Southern 
Area Oil Operations (SAOO), in 
response to the company's drive 
for energy conservation aware¬ 
ness, supported the Abqaiq City 
Bowling Association's (ACBA) 
"Bowl for Power" energy cam¬ 
paign through the 7th annual 
SAOO Vice President's Cup tour¬ 
nament. 

The event was organized by 
Nestor R. Villaruel, ACBA vice 
president, and supported by the 
ACBA board. This campaign is 
designed to change the com¬ 
munity's behavior and habits in 
managing the surges in power 
demand. Posters on energy sav¬ 
ing were displayed. 

On Sept. 5 and 6, the bowling 
alley sparkled with red and blue 
as 68 bowlers from the Abqaiq 
community registered for the 
handicap-format event. To qual¬ 
ify for prizes, each competitor 
bowled nine games. It was divid¬ 
ed into three sets. Winners were 
determined based on the highest 
nine-game handicap series. 

Zuhair A. Al-Hussain, SAOO 
vice president, sponsored the 
event. Rashed A. Al-Mary, assis¬ 
tant to the vice president, pre¬ 
sented prizes to the winners, 
expressing SAOO management's 
gratitude to the organizer and 
ACBA officers in building up 
an idea of how to promote the 
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■ Participants and organizers of this year's SAOO Vice President's Cup in Abqaiq pose for a photo at the tournament held Sept. 5 and 6. 


awareness for energy conserva¬ 
tion. 

Al-Mary emphasized the im¬ 
portance of energy conserva¬ 
tion throughout the Kingdom 
and called on the participants 
and spectators to "lead by ex¬ 
ample" in helping to save ener¬ 
gy through good behaviors and 
habits in electricity use. "This will 
be a great help to the Kingdom 
in managing power demand 
surges," he said, inviting every¬ 
one to contribute to the pro¬ 
gram. 

He concluded by congratu¬ 
lating the winners and partici¬ 
pants for another great event in 


Abqaiq. 

Steffen Tietze, ACBA presi¬ 
dent, expressed a special thanks 
to Al-Mary, SAOO management 
and the ACBA board for their 
great efforts in making the event 
a success. 

Peddy Davantes, the ACBA 
legendary supporter of all Abqaiq 
Bowling tournaments, was given 
special appreciation, as he will 
soon be leaving the company. He 
also congratulated Marvin Oan- 
es, ACBA tournament director, 
for a very successful event. 

Davantes also congratulated 
the winners and thanked the 
participants, Abqaiq Recreation 


Services and its staff, as well as 
the bowling alley attendants, 
Ricky Raflores and his associates, 
for their continued supports of 
ACBA activities. 

This year's winners in the 
Men's Division were: Group A: 

1. Peddy Davantes, 1,784; 2. Ar¬ 
nold Belardo, 1,776. Group B: 1. 
Lito Tugano, 1,802; Jerry Hernan¬ 
dez, 1,781. Group C: 1. Russel 
Torres, 1,805; 2. Roel De Ramos, 
1,786. Group D: 1. Rey Mercado, 
1,837; 2. Mario Tango-an, 1,746. 

Special winners were: H- 
Scratch Series: Cesar Casanas, 

541. H-Handicap Series: Rosalio 


Marcos, 646. H-Scratch Game: 
Choy Lopez, 202. H-Handicap 
Game: Art Mones, 248. 

Winners in the Women's Di¬ 
vision were: Group A: 1. Sally 
Barrido, 1,846; 2. Cherrie Her¬ 
nandez, 1,784. Group B: 1. Ina 
Lopez, 1,729; 2. Marlyn Valde, 
1,727. Group C: Gitka Baruah, 
1,711; 2. Daisy Tugano, 1,689; 
Group D: 1. Lenoie Perez, 1,760; 
2. Nilam Sonara, 1,618. 

Special winners were: Josie 
Catalan, 476. H-Handicap Series: 
Beng Mungcal, 604. H-Scratch 
Game: Dorie Quiambo, 180. H- 
Handicap Game: Lyn Barnett, 
223. 


Readers 

Alburn 

An unexpected 
visitor 

■ Ricardo Gonzalez spotted this visitor to 
the al-Munirah camp this past August. 
Gonzalez, who lives in al-Khobar and 
works in Dhahran as a secretary/ 
administrative assistant in the Quality 
Assurance and Quality Control Unit 
(Aircraft Inspection) of the Aviation 
Department used a Lumix TZ7 to take 
capture the image. He has worked with 
the company for more than 32 years. 










































